                 Constitution of Merton Football Club (2016)
1.    The club shall be called the MERTON FOOTBALL CLUB, and shall be affiliated to the A.F.A. and Surrey County F. A. It incorporates MERTON YOUTH FOOTBALL CLUB which operates as a division of the Club and is governed by the Constitution of this Club and all its adopted policies. 
2.    The club colours shall be yellow.
3.    The club shall be managed by a Management Committee consisting of the Officers of the club who are:-

      -    Chairman,

·  Vice-chairman,

·  Hon. Secretary,

·  Hon. Treasurer,

·  Hon Match Secretary,

·  And eleven other officers 
The roles of the allocated to these members will be publicised in the Club’s website as soon as practicable. 

The President will be a member of the Management Committee
 
4.    All these appointments will be the subject of election at the club’s Annual General Meeting or at an extraordinary general meeting and the period of office will be for one year. The Club will also elect a President which will be for a period of two years. Where an officer is elected at an extraordinary general meeting he shall retire at the next Annual General Meeting.
5.  The Club may also elect at its Annual General Meeting ‘Honorary Life Vice-Presidents.

6. The Management Committee shall appoint captains and managers for each of its teams and those persons so appointed will make up the Captains’ and Managers’ committee and may be invited to attend Management Committee meetings. 
7.   The Quorum for the Management Committee is to be FIVE members. 
8.   The Management Committee has all those powers to make decisions and run the football club other than those matters specifically reserved to the meeting of the members in either an Annual General Meeting or a Special General Meeting.

9.    For the avoidance of doubt the Management Committee has the power to:-

· Delegate any matter to one of the club’s officers,

· Elect officers to the committee to fill any vacancy that may arise during the year.

· Decide how many teams will represent the club and in what competitions,

· Determine the process for and the rules governing the selection of players to teams. 

10.    The Management Committee shall meet as often as necessary  but they shall meet on at least four occasions during the year. 

11.   The Management Committee shall oversee the selection process for the club’s football teams and the rules that govern it. This will however be administered by and be the main responsibility of the Captains’ and Managers’ Committee At least once a month a selection committee, comprising of the captains/managers of the teams shall meet and resolve any difficulties that have arisen and review the rules relating to selection and report on these to the committee.

12.   The club shall hold a bank account. The statements will be sent to the Hon Treasurer and shall be available for inspection at Management Committee meetings. The cheques drawn on this account  must be authorised by two officers of the club who will be authorised signatories approved by the Management Committee. The cheques do not have to be signed by two parties. The Club accounts must be kept so that the Adult Club and Youth Clubs are as far as is reasonably possible kept so that they can be examined and scrutinised separately.  

13.   The Annual General Meeting shall approve the subscription for a playing member and the match fee. The Management Committee shall have the power to determine how much an incoming member should pay if he joins at any time after the start of the season. 

14.   The Annual General Meeting shall be held at the end of every season  14 days notice of such meeting to be given to each member. The annual statement of accounts shall be presented to the Annual General Meeting . Prior to the presentation of the accounts two ordinary members shall examine the accounts and any supporting documentation. It is deemed that sufficient notice has been given if the date and time of the Annual General Meeting are posted on the Club’s website and the documents to which it refers are available by email on request or at the clubhouse for inspection at the meeting   

15.  The Management Committee will approve a ‘Code of Conduct’ and present it to the club for adoption at its Annual General Meeting. The Code of Conduct will set out guidance for members on their responsibilities as members of the club. The Management Committee has the power to enforce the observance by members of the ‘Code of Conduct’ by imposing fines, suspensions and expulsion for breaches or non-observance subject to the normal appeal procedures.  

16.   The Management Committee has the power to refuse the membership of any applicant and may expel or suspend any member whose conduct has or is likely to bring the club into disrepute. The management Committee has the right to prevent any person, including a member from entering the clubhouse. In these or any other circumstances the member has the right of appeal against such suspension or order by petitioning for and raising the matter at a Special General Meeting called for that purpose.

17.   A Special General Meeting may be convened at any time by order of the committee or on the written request of ten members, stating the reason for such meeting being forwarded to the Hon Secretary, who shall send to every member seven days before the date of any such Special General Meeting stating the business to be transacted at that meeting and no other business may be transacted at that meeting.

18.   Any member resigning or being expelled from the club forfeits all claims on the club.

19. Dissolution

(a) A resolution to dissolve the Club shall only be proposed at a General Meeting and

shall be carried by a majority of at least three-quarters of the members present.

(b) The dissolution shall take effect from the date of the resolution and the members of

the Club Committee shall be responsible for the winding up of the assets and liabilities of

the Club.

(c) Any surplus assets remaining after the discharge of the debts and liabilities of the

Club shall be transferred to another Club, a Competition, the Parent County Association

or The FA for use by them for related community sports.

20.    Any alteration or addition to this constitution shall be made at the Annual General Meeting and then only with the concurrence of two thirds of those present and voting. The notice of the Annual General Meeting must contain notice of any proposed amendments. It should be noted that the Club has approved the following documentation which forms part of this constitution namely
- An Equality Policy

- Anti discrimination policy

- Disciplinary Code 

- The F.A. Respect Code of Conduct

- The Safeguarding of Children Policy and Procedures (including anti-bullying policy )
-The F.A. Charter Standard Club complaints procedure

- Club Internal Disciplinary Process 

Approved by the  Annual General Meeting of the Club on 13th July 2016.
 Signed               (SGD)                                      Max Herbert (Chairman)
Constitution of Merton Youth Football Club (2014)

1.    The club shall be called the MERTON YOUTH  FOOTBALL CLUB, and shall be affiliated to the   Surrey County F. A. And A.F.A if considered appropriate. MERTON YOUTH FOOTBALL CLUB will operate as a division of MERTON FOOTBALL CLUB and is governed by the Constitution of this Club and all its adopted policies. 

2.    The club colours shall be  yellow.

3.    The club shall be managed by a Management Committee consisting of the Officers of the club who are:-

      -    Chairman,

·  Vice-chairman,

·  Hon. Secretary,

·  Hon. Treasurer,

·  Hon Match Secretary,

·  And eleven other officers 
The roles of the allocated to these members will be publicised in the Club’s website as soon as practicable. 

The President will be a member of the Management Committee.






 
4.    All these appointments will be the subject of election at the club’s Annual General Meeting or at an extraordinary general meeting and the period of office will be for one year. The Club will also elect a President which will be for a period of two years. Where an officer is elected at an extraordinary general meeting he shall retire at the next Annual General Meeting.

5.  The Club may also elect at its Annual General Meeting ‘Honorary Life Vice-Presidents.

6. The Management Committee shall appoint captains and managers for each of its teams and those persons so appointed will make up the Captains’ and Managers’ committee and may be invited to attend Management Committee meetings. 

7.   The Quorum for the Management Committee is to be FIVE members. 

8.   The Management Committee has all those powers to make decisions and run the football club other than those matters specifically reserved to the meeting of the members in either an Annual General Meeting or a Special General Meeting.

9.    For the avoidance of doubt the Management Committee has the power to:-

· Delegate any matter to one of the club’s officers,

· Elect officers to the committee to fill any vacancy that may arise during the year.

· Decide how many teams will represent the club and in what competitions,

· Determine the process for and the rules governing the selection of players to teams. 

10.    The Management Committee shall meet as often as necessary  but they shall meet on at least four occsaons during the year. 

11.   The Management Committee shall oversee the selection process for the club’s football teams and the rules that govern it. This will however be administered by and be the main responsibility of the Captains’ and Managers’ Committee At least once a month a selection committee, comprising of the captains/managers of the teams shall meet and resolve any difficulties that have arisen and review the rules relating to selection and report on these to the committee.

12.   The club shall hold a bank account. The statements will be sent to the Hon Treasurer and shall be available for inspection at Management Committee meetings. The cheques drawn on this account must be authorised by two officers of the club who will be authorised signatories approved by the Management Committee. The cheques do not have to be signed by two parties. The Club accounts must be kept so that the Adult Club and Youth Clubs are as far as is reasonably possible kept so that they can be examined and scrutinised separately.  

13.   The Annual General Meeting shall approve the subscription for a playing member and the match fee. The Management Committee shall have the power to determine how much an incoming member should pay if he joins at any time after the start of the season. 

14.   The Annual General Meeting shall be held at the end of every season  14 days notice of such meeting to be given to each member. The annual statement of accounts shall be presented to the Annual General Meeting . Prior to the presentation of the accounts two ordinary members shall examine the accounts and any supporting documentation. It is deemed that sufficient notice has been given if the date and time of the Annual General Meeting are posted on the Club’s website and the documents to which it refers are available by email on request or at the clubhouse for inspection at the meeting   

15.  The Management Committee will approve a ‘Code of Conduct’ and present it to the club for adoption at its Annual General Meeting. The Code of Conduct will set out guidance for members on their responsibilities as members of the club. The Management Committee has the power to enforce the observance by members of the ‘Code of Conduct’ by imposing fines, suspensions and expulsion for breaches or non-observance subject to the normal appeal procedures.  

16.   The Management Committee has the power to refuse the membership of any applicant and may expel or suspend any member whose conduct has or is likely to bring the club into disrepute. The management Committee has the right to prevent any person, including a member from entering the clubhouse. In these or any other circumstances the member has the right of appeal against such suspension or order by petitioning for and raising the matter at a Special General Meeting called for that purpose.

17.   A Special General Meeting may be convened at any time by order of the committee or on the written request of ten members, stating the reason for such meeting being forwarded to the Hon Secretary, who shall send to every member seven days before the date of any such Special General Meeting stating the business to be transacted at that meeting and no other business may be transacted at that meeting.

18.   Any member resigning or being expelled from the club forfeits all claims on the club.

19. Dissolution

(a) A resolution to dissolve the Club shall only be proposed at a General Meeting and

shall be carried by a majority of at least three-quarters of the members present.

(b) The dissolution shall take effect from the date of the resolution and the members of

the Club Committee shall be responsible for the winding up of the assets and liabilities of

the Club.

(c) Any surplus assets remaining after the discharge of the debts and liabilities of the

Club shall be transferred to another Club, a Competition, the Parent County Association

or The FA for use by them for related community sports.

20.    Any alteration or addition to this constitution shall be made at the Annual General Meeting and then only with the concurrence of two thirds of those present and voting. The notice of the Annual General Meeting must contain notice of any proposed amendments. It should be noted that the Club has approved the following documentation which forms part of this constitution namely

- An Equality Policy

- Anti discrimination policy

- Disciplinary Code 

- The F.A. Respect Code of Conduct

- The Safeguarding of Children Policy and Procedures (including anti-bullying policy)
-The F.A. Charter Standard Club complaints procedure

- Club Internal Disciplinary Process 

Approved by the Annual General Meeting of The Club on 13th July 2016
 Signed                                                   Max Herbert     (Chairman)
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